
STEP 1 2 3 4 5 6

HOURLY RATE $28.24179 $29.08905 $29.96171 $30.86056 $31.78638 $32.73997

STEP 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18

HOURLY RATE $15.00000 $15.22500 $15.45338 $15.68518 $15.92045 $16.07966 $16.24045 $16.64647 $17.06263 $17.48919 $17.92642 $18.37458 $18.83395 $19.30480 $19.78549 $20.28210 $20.78915 $21.46480

Minimum Maximum

H $15.00000 $21.46480

*A $21,263 $30,426

2020-2021 2021-2022 Salary Schedule 

STEP 0 1 2 3 4 5 6 7 8 9 10

HOURLY RATE $17.69388 $22.79388 $23.24976 $23.71475 $24.18905 $24.67283 $25.16628 $25.66961 $26.18300 $26.70666 $27.24080

Effective July 1, 2019, a newly hired Armed Safe School Officer will be placed on step 0 of the salary schedule. Upon successful completion of probation, the employee will advance to step 1 on the  salary schedule. 

For the 2021-2022 school year, bargaining unit employees who are in an active status as of the date of Board approval, will receive a one-time stipend (non-recurring, non-FRS eligible) equal to $1,500.

2020-2021 2021-2022 SALARY SCHEDULE

STEP II III IV

HOURLY RATE $18.97241 $20.49706 $22.83456

For the 2021-2022 school year, bargaining unit employees who were in an active status as of the date of Board approval, will receive a  one-time stipend (non-recurring, non-FRS eligible), equal to $1,500.

2020-2021 2021-2022 SALARY SCHEDULE

STEP II III IV

HOURLY RATE $22.64331 $24.59018 $27.60790

For the 2021-2022 school year, bargaining unit employees who are  in an active status as of the date of Board approval, will receive a one-time stipend (non-recurring, non-FRS eligible) equal to $1,500.

For the 2020-2021 school year, bargaining unit employees who were in an active status on the first day of their work calendar and are in an active status as of the date of full ratification, will receive a one-time of bonus (non-recurring, non-FRS eligible) equal to $1,500. 

For the 2020-2021 school year, bargaining unit employees who are in an active status on the first day of their work calendar and are in an active status as of the date of full ratification, will receive a one-time of  (non-recurring, non-FRS eligible) equal to $1,500. 

For the 2021-2022 school year, bargaining unit employees who are in an active status, as of the date of Board approval, will receive a one-time stipend (non-recurring, non-FRS eligible) equal to $1,500.

BUILDING SECURITY PERSONS

DISTRICT SECURITY OPERATIONS CENTER SPECIALISTS

FOPE   2020-2021 2021-2022 Salary Schedule

Security 
SECURITY SPECIALISTS

2020-2021 2021-2022 SALARY SCHEDULE 

For the 2020-2021 school year, bargaining unit employees who were in an active status on the first day of their work calendar and are in an active status as of the date of full ratification, will receive a one-time (non-recurring, non-FRS eligible) equal to of $1,500. 

For the 2021-2022 school year, bargaining unit employees who are in an active status as of the date of Board approval, will receive a one-time stipend (non-recurring, non-FRS eligible).equal to $1,500.

ARMED SAFE SCHOOL OFFICER

For the 2020-2021 school year, bargaining unit employees who were in an active status on the first day of their work calendar and are in an active status as of the date of full ratification, will receive a one-time of bonus (non-recurring, non-FRS eligible) equal to $1,500. 

For the 2020-2021 school year, bargaining unit employees who were in an active status on the first day of their work calendar and are in an active status as of the date of full ratification, will receive a one-time of bonus (non-recurring, non-FRS eligible) equal to $1,500.  

Range

Effective July 1, 2021, the FOPE 2021-2022 Campus Monitor Salary Schedule shall increase to a minimum range of fifteen dollars ($15.00000) an hour and a maximum range of twenty-one dollars and forty-six cents, ($21.46480), with minimum increase annual salaries of $21,262.50 

and the maximum annual salary of $30,426.35.

The Annual (*A) salaries listed are based on a seven and a half (7.5) hour workday and a 189 work calendar. Employees on a different workday/calendar shall determine annual pay using the hourly rate, the actual hours, and work calendar for the position.

CAMPUS MONITORS

 2020-2021 2021-2022 SALARY SCHEDULE 


